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Partnership: Cumberland County Public Schools, Southside Virginia Community College, Amelia County Public 
Schools, Brunswick County Public Schools, Buckingham County Public Schools, Charlotte County 
Public Schools, Greensville County Public Schools, Halifax County Public Schools, Lunenburg 
County Public Schools, Mecklenburg County Public Schools, Nottoway County Public Schools, 
Prince Edward County Public Schools, Piedmont Health District, and South Central Workforce 
Investment Board Region. 

 
Lead/Fiscal Cumberland County Public Schools 
Agent: 
 
Contact Dr. Amy Griffin 
Person: Superintendent, Cumberland County Public Schools 
 804 492-4212 
 agriffin@cucps.k12.va.us 
 
Academy Secondary courses will be offered in each of the participating local school divisions and the 
Location: postsecondary courses will be offered at Southside Virginia Community College 
  
Number The Governor’s Health Sciences Academy will have the capacity to enroll 200 students, grades 9- 
Students: 12. During the initial school year (2013-2014) applications will be accepted for 44 students. 
 
Career Health Informatics (2013-2014) 
Pathways: Therapeutic Services (2013-2014) 
 Biotechnology Research and Development (2014-2015) 
 Diagnostic Services (2014-2015) 
 Support Services (2014-2015) 
  
Academy The overall goals of the Governor’s Health Sciences Academy are to provide expanded 
Goals and options for students’ health science literacy and other critical knowledge, skills, and 
Description: credentials that will prepare them for high-demand, high-wage, and high-shills health sciences 

careers in Virginia 
 

Specific Governor’s Health Sciences Academy objectives include: 

 Improve academic achievement of students in the Academy; 

 Increase completion of dual enrollment courses; 

 Provide work-based experiences for students through strong partnerships with businesses; 

 Increase high school graduation rates; 

 Reduce dropout rates; 

 Increase enrollment and retention in postsecondary education. 
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Program As a result of participating in the Governor’s Health Sciences Academy, students will: 
Highlights:  

 Gain a deeper understanding of the skills and knowledge incorporated in their fields of 
study; 

 Benefit from specialized, project-based courses which develop critical-thinking, problem-
solving, and decision-making skills, preparing them for the 21

st
-century world; 

 Acquire greater communication and collaborative skills; 

 Develop workplace readiness skills; 

 Receive opportunities to earn industry certifications preparing them to be more competitive 
in the work force and when applying to advanced training schools or postsecondary 
institutions; 

 Obtain meaningful, real-life, hands-on experiences in their career pathway; and 

 Profit from opportunities for internships, mentorships, and cooperative education, providing 
the student with an advantage when entering postsecondary education and/or the 
workplace. 
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Virginia Department of Education 

Governor’s Academy for Health Sciences 

Planning Grant Proposal Review Checklist 
 

 

I. Partnership Capacity 

 

Partnerships desiring to implement a Governor’s Academy for Health Sciences shall 

provide the Department of Education with evidence of the following: 
 

Criteria 
Documentation 

Comments 
Full Partial None 

A. An active, ongoing planning 

committee, including a list of 

members and signed certifications 

from each that they are willing and 

able to serve in that capacity.  At a 

minimum, members must represent 

regional K-12 education 

(superintendents or designee), higher 

education, healthcare agencies, and 

business and industry.  All partners 

must be represented on the committee. 

 

X    

B. An advisory committee, including a 

list of members and signed 

certifications from each that they are 

willing and able to serve in the 

capacity. 

 

X    

C. A written memorandum of agreement 

among school divisions, local 

businesses, postsecondary institutions, 

and any other partners that outlines 

ways in which community resources 

will contribute to the Governor’s 

Academy for Health Sciences to 

broaden the scope of students’ 

educational experiences. 

 

X    

D. A statement of assurances that the 

Governor’s Academy for Health 

Sciences Planning Committee has 

reviewed provisions of Administrative 

Procedures Guide for the 

Establishment of Governor’s 

Academies for Health Sciences and 

agrees to follow the guidelines set 

forth in the document (see appendix). 

 

X    
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Criteria 
Documentation 

Comments 
Full Partial None 

E. A statement of assurances that an 

ongoing Governing Board will be 

established to reflect current Board of 

Education regulations relative to 

jointly operated schools and programs 

(see appendix). 

 

   N/A 

Comments:  

 

 

 

 

 

 

 

II. Need/Rationale for the Academy 

 

Partnerships desiring to implement a Governor’s Academy for Health Sciences shall 

provide the Department of Education with evidence of the following: 
 

Criteria 
Documentation 

Comments 
Full Partial None 

A. Demonstration of the need/rationale 

for the Academy.  This statement 

should be concise and state the major 

reasons to have a Governor’s 

Academy for Health Sciences, 

including need at the state, regional, 

and local levels. 

 

X    

B. A description of the enhanced or 

additional offerings in health sciences 

as well as in career and technical 

education that will meet the need 

described above. 

 

X    

C. A fiscal agent that is a school division, 

including a certification that the 

division is willing and able to serve in 

that capacity. 

  

X    

Comments: 
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III. Program Description 

 

Each regional Governor’s Academy for Health Sciences planning committee shall 

develop cooperatively with at least two or more school divisions, business and industry, 

community, healthcare agencies, and higher education partners and have available for 

review and dissemination, a program description. 

 

A. A statement of program goals addressing the following criteria: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

1. Rigorous academic content with career 

and technical instruction. 

 

X    

2. For year one of implementation, at 

least two of the five pathways for 

health sciences are well articulated and 

fully developed and available to 

students.  The remaining three 

pathways must be fully articulated and 

implemented within the next three 

years. 

 

X    

3. Individualized high school plans to 

ensure course selections that are 

aligned with students’ transition and 

career goals after high school. 

 

X    

4. Evidence that graduates will complete 

a college and career readiness 

curriculum for a particular health 

science career pathway. 

 

X    

5. Incorporation of Virginia’s Workplace 

Readiness Skills for the 

Commonwealth. 

 

X    

Comments: 
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B. A statement of program objectives and performance measures to: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

1. Improve academic achievement of 

Academy students; 

 

X    

2. Increase completion of dual 

enrollment courses; 

 

X    

3. Provide work-based experiences for 

students through strong partnerships 

with businesses; 

 

X    

4. Increase high school graduation rates; 

 

X    

5. Reduce dropout rates;  

 

X    

6. Increase enrollment and retention in 

postsecondary education; 

 

X    

7. Increase the proportion of students 

completing a college and career 

readiness curriculum in high school; 

 

X    

8. Reduce the proportion of students 

requiring remediation in college; 

 

X    

9. Increase the number of industry 

certifications awarded to high school 

students; and 

 

X    

10. Increase the number of graduates 

employed in high-wage, high-demand 

and high-skill careers. 

 

X    

Comments: 
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C. A brief description of the proposed program, including: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

1. Site location; 

 

X    

2. Number of students to be served; 

 

X    

3. Grade levels; 

 

X    

4. Curriculum design including CTE and 

academic; 

 

X    

5. List of courses to be delivered;  

 

    

6. Description of how/where the courses 

will be delivered.  Courses may be 

delivered on a high school, technical 

center or community college campus, 

online, or in other innovative ways; 

and 

 

X    

7. Designation of full-day or part-day, 

academic-year program. 

 

X    

Comments: 

 

 

 

 

 

 

 

 

D. Evidence of participation in the Governor’s Exemplary Standards Award Program 

for Career and Technical Education: 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 
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E. Program and course descriptions: 

 

E.1. For year one of implementation, at least two of the five well-articulated career 

pathways in health sciences must be available for students.  The remaining three 

health sciences pathways must be implemented within the next three years. 

 

Each of the five health science pathways must meet the following criteria: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

Pathway #1 – Therapeutic Services 

 

    

a. Must include opportunities to earn 

industry credentials, postsecondary 

certificates, diplomas or associate 

degrees while in high school and 

pursue additional industry credentials 

and academic degrees at the associate, 

bachelors and graduate levels.   

 

X    

b. Must be in a high demand health 

science field identified by a statewide 

authority or organization, such as the 

Virginia Economic Development 

Partnership as a strategic growth area 

for Virginia, or 

 

X    

c. Must address regional and local work 

force demand in high-wage, high-skill 

occupations as identified by employers 

and work force officials. 

 

X    

d. This career pathway should drive the 

innovative capacity of the region 

and/or state. 

 

X    

Comments: 
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Criteria 
Documentation 

Comments 
Full Partial None 

Pathway #2 – Diagnostic Services 

 

    

a. Must include opportunities to earn 

industry credentials, postsecondary 

certificates, diplomas or associate 

degrees while in high school and 

pursue additional industry credentials 

and academic degrees at the associate, 

bachelors and graduate levels.   

 

X    

b. Must be in a demanded health science 

field identified by a statewide 

authority or organization, such as the 

Virginia Economic Development 

Partnership as a strategic growth area 

for Virginia, or 

 

X    

c. Must address regional and local work 

force demand in high-wage, high-skill 

occupations as identified by employers 

and work force officials. 

 

X    

d. This career pathway should drive the 

innovative capacity of the region 

and/or state. 

 

X    

Comments: 
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Criteria 
Documentation 

Comments 
Full Partial None 

Pathway #3 – Health Informatics     

a. Must include opportunities to earn 

industry credentials, postsecondary 

certificates, diplomas or associate 

degrees while in high school and 

pursue additional industry credentials 

and academic degrees at the associate, 

bachelors and graduate levels.   

 

X    

b. Must be in a demanded health science 

field identified by a statewide 

authority or organization, such as the 

Virginia Economic Development 

Partnership as a strategic growth area 

for Virginia, or 

 

X    

c. Must address regional and local work 

force demand in high-wage, high-skill 

occupations as identified by employers 

and work force officials. 

 

X    

d. This career pathway should drive the 

innovative capacity of the region 

and/or state. 

 

X    

Comments: 
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Criteria 
Documentation 

Comments 
Full Partial None 

Pathway #4 – Support Services 

 

    

a. Must include opportunities to earn 

industry credentials, postsecondary 

certificates, diplomas or associate 

degrees while in high school and 

pursue additional industry credentials 

and academic degrees at the associate, 

bachelors and graduate levels.   

 

X    

b. Must be in a demanded health science 

field identified by a statewide 

authority or organization, such as the 

Virginia Economic Development 

Partnership as a strategic growth area 

for Virginia, or 

 

X    

c. Must address regional and local work 

force demand in high-wage, high-skill 

occupations as identified by employers 

and work force officials. 

 

X    

d. This career pathway should drive the 

innovative capacity of the region 

and/or state. 

 

X    

Comments: 
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Criteria 
Documentation 

Comments 
Full Partial None 

Pathway #5 – Biotechnology Research 

and Development 

 

    

a. Must include opportunities to earn 

industry credentials, postsecondary 

certificates, diplomas or associate 

degrees while in high school and 

pursue additional industry credentials 

and academic degrees at the associate, 

bachelors and graduate levels.   

 

X    

b. Must be in a demanded health science 

field identified by a statewide 

authority or organization, such as the 

Virginia Economic Development 

Partnership as a strategic growth area 

for Virginia, or 

 

X    

c. Must address regional and local work 

force demand in high-wage, high-skill 

occupations as identified by employers 

and work force officials. 

 

X    

d. This career pathway should drive the 

innovative capacity of the region 

and/or state. 

 

X    

Comments: 
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E.2. List of all requirements for successful program completion: 

 

Requirement for Program Completion 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

 

 

 

E.3. Academy graduates must achieve one or more of the following benchmarks: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

a. Earn one or more industry 

certifications or state occupational 

licenses, and/or demonstrate 

competencies on an assessment 

instrument recognized by 

postsecondary institutions such as 

CLEP examinations, collaboratively 

designed or mutually approved end-of-

course tests, college placement tests, 

or student portfolios reviewed by a 

team of college and high school 

faculty; or 

 

X    

b. Earn at least nine transferable college 

credits as defined in the Early College 

Scholars program (includes dual 

enrollment, AP and other options); or 

 

X    

c. Earn an Associate Degree. 

 

X    

Comments: 
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E.4. Significant work-based experience must be included representing additional 

instruction or training beyond the classroom such as: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

a. Cooperative Education; or 

 

  N/A  

b. Internships; or 

 

X    

c. Job Shadowing; or 

 

X    

d. Mentorships; or 

 

X    

e. Project-based learning; or 

 

X    

f. Service learning; or 

 

X    

g. A combination of the above. 

 

    

Comments: 

 

 

 

 

 

 

 

 

F. Length of program and daily schedule 

Governor’s Academies for Health Sciences are defined by program content, not by 

the location or delivery system of courses.  Evidence of the following must be 

submitted: 

 

Comments 
Documentation 

Comments 
Full Partial None 

Designation of full-day or part-day, 

academic-year program. 

 

X    
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G. Assurance from the fiscal agent that on-going operating funds and facilities are 

available to support the Governor’s Academy for Health Sciences and are adequate 

to meet the needs of the program. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

 

 

 

 

 

 

H. Materials and equipment to be provided to accomplish program goals and 

objectives. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

 

 

 

 

 

 

I. A brief description of the proposed program, including: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

1. A review of the Academy’s policies, 

procedures, and outcomes; 

 

X    

2. A review of the program design and 

instructional delivery; 

 

X    

3. Consideration of feedback from 

students, staff, parents, the 

community, and partnership members, 

and 

 

X    

4. Annual collection and reporting of 

data to the Department of Education 

related to student achievement, goal 

achievement, and other indicators. 

 

X    

Comments: 
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IV. Administrative Procedures 

 

Each Governor’s Academy for Health Sciences must develop and maintain procedures 

developed cooperatively with participation partners.  There should be evidence of 

procedures in the seven areas that follow: 

 

A. Partnerships – The role of business and industry, public school divisions, health 

science related agencies, and postsecondary institutions in the partnership, and 

where appropriate, should include the role of work force and economic development 

entities. 

  

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

B. Student recruitment, selection criteria, and admissions. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

C. Code of student conduct and attendance. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 
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D. Transportation provided by the appropriate school division is in compliance with all 

applicable federal and state regulations. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

 

E. Staff recruitment, selection, and assignment – The Governor’s Academy for Health 

Sciences shall hire staff members who meet the Virginia teacher licensure 

requirements and/or postsecondary faculty qualifications.  Where applicable, they 

must have industry-specific education with training and experience, including 

industry certification. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

 

F. Staff development – The program will provide appropriate staff training in addition 

to staff instructional planning time. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 
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G. Staff evaluation – Staff will be evaluated according to the human resources policies 

of the agency or institution employment Academy personnel. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

 

H. Parent, student and community involvement 

 

Criteria 
Documentation 

Comments 
Full Partial None 

1. Preparation for entering the Academy 

should begin by eighth grade. 

 

X    

2. Students, parents, teachers, and school 

counselors should work 

collaboratively to: 

a. Complete career interest 

inventories; 

 

X    

b. Prepare academic and career plans 

outlining an intended course of 

study in high school; 

 

X    

c. Review multiple postsecondary 

pathways and the steps required to 

pursue them; 

 

X    

d. Participate in career assessments 

to identify areas students should 

strengthen to qualify for their 

selected health science pathway; 

and 

 

X    

e. Discuss available diplomas, seals 

and other recognitions including 

admission to specialized programs 

such as Governor’s Academies. 

 

X    

Comments: 
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V. Documentation of insurance, budget, and other fiscal information: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

Insurance 

 

X    

Budget (from appendix) 

 

X    

Budget Narrative 

 

X    

Other 

 

    

Comments: 
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Superintendents’ Region 8 

Governor’s Health Sciences Academy Proposal 

Program Description and Overview 

The Superintendents’ Region 8 Governor’s Health Sciences Academy offers a program of study 

designed to expand options for students to acquire skills in the health sciences. In partnership 

with Southside Virginia Community College (SVCC) and surrounding hospitals, nursing homes, 

assisted living homes, South Central Workforce Investment Board Region VIII, Piedmont Health 

District, Southside Director of Governor’s School and Superintendents’ Region 8 school 

divisions (Amelia, Brunswick, Buckingham, Charlotte, Cumberland, Greensville, Halifax,    

Lunenburg, Mecklenburg, Nottoway, and Prince Edward), the Academy will launch with 

programs in Therapeutic Services and Health Informatics.   The Academy combines coursework 

and research experience with a challenging and focused school and college environment to 

prepare students for 21
st
 century careers.  Students will gain the knowledge and skills they need 

to succeed in technologically rich workplaces by learning how to work in teams, communicate 

effectively, think critically, solve problems, and demonstrate a positive work ethic.  Students will 

choose specific career pathways within the Career Cluster of Health Science.  The courses 

students choose will equip them with the skills they will need for success in their chosen careers. 

The chart below shows the timeline for the implementation of the Governor’s Health Sciences 

Academy. 

Date Implementation 

School Year 2013-14  Therapeutic Services 

 Health Informatics 

School Year 2014-15  Therapeutic Services 

 Health Informatics 

 Diagnostic Services 
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 Support Services 

 Biotechnology Research and 

Development. 

 

The Region 8 Governor’s Health Sciences Academy is designed to give students in grades 11-12 

the opportunity to enroll in the health sciences career pathway while incorporating Virginia’s 

Workplace Readiness Skills for the Commonwealth.  Career pathways prepare students for 

programs leading to bachelor’s degrees, associate degrees, and industry credentials. Work-based 

experience such as internships, project-based activities, and job shadowing will be provided to 

the students in these career pathways.  The Region 8 Governor’s Health Sciences Academy will 

accept approximately 50 students for the initial school year (2013-14).  For the 2014-15 school 

year, enrollment will increase to approximately 108 students. The Academy will help to raise 

student aspirations and attract more students to postsecondary education in preparation for career 

pathways in Therapeutic Services and Health Informatics.  Our goal is to provide expanded 

options for students’ health science literacy and other critical knowledge, skills, and credentials 

that will prepare them for high-demand, high-wage, and high-skills health sciences careers in 

Virginia. 

Length of Program and Daily Schedule 

Students will have the opportunity to choose a concentration and take specialized courses at their 

high school campus (See Appendix A-Sample Bell Schedule) during the ninth, tenth, and 

eleventh grades. In their senior year, Academy students will attend Southside Virginia 

Community College for one-half of their school day.  In addition to their regular classes, 

including arts and social studies, students will be given the opportunity to take dual enrollment 

classes starting in the ninth grade.  These core courses will also integrate health sciences (See 

Appendix B-Plans of Study).  During the twelfth grade, students will have the opportunity to 
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apply their knowledge of health sciences, as well as 21
st
 century skills, in a real-world work 

experience by participating in job shadowing, clinical areas, and possible internships related to 

their chosen career. 

Course Sequence 

Students will stay in their home school in grades nine through eleven and will be given the 

opportunity to take dual enrollment courses.  In their senior year they will take courses at 

Southside Virginia Community College through the Governor’s School of Southside Virginia. 

There will be a clear emphasis on the career pathways of Therapeutic Services and Health 

Informatics for the 2013-14 school year.  Students may complete study in the following courses 

in the Governor’s Health Sciences Academy by the 2014-15 school year: Respiratory Therapy, 

Massage Therapy, Health Records Coding or Medical Office Assisting Career Studies Certificate 

(Electronic Medical Records).  The Governor’s Health Sciences Academy will also include 

programs of study in Diagnostic Services (Radiology Technology), Biotechnology Research and 

Development (Biotechnology), and Support Services (Culinary Arts) during the 2014-15 school 

year. 

The Region 8 Governor’s Health Sciences Academy Planning/Steering Committee has selected 

the following course sequences for students enrolled in the Academy: 

Career Pathway/Programs 
9

th
 

GRADE 

10
th

 

GRADE 

11
th

 

GRADE 

12
th

  

GRADE 

 

THERAPEUTIC SERVICES 

 Respiratory Therapy 

 

 

 

 

 

 

 

DE H/PE 

9 

SDV 100 

 

DE 

Computer 

Literature 

ITE 115 

 

DE 

Humanities 

HUM EEE 

 

 

 

 

 

 

DE English 

11 

ENG 

111/112 

 

 

 

 

 

DE English 12 

ENG 243/244 

 

DE Biology 

BIO 231/232 

 

Developmental 

Psychology  
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 Therapeutic  Massage 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

First Aid 

and CPR 

DE HLT 

100 

 

Concepts 

of Personal 

and 

Community 

Health 

DE HLT 

110 

 

DE 

Business 

Elective  

BUS EEE 

 

PSY 230 

 

Intro Sociology  

SOC 200 

 

Cardiopulmonary 

Science I 

RTH 121 

 

 

DE 

Musculoskeletal 

Structure and 

Function 

PTH 151 

 

Intro to Massage 

HLT 170 

 

Therapeutic 

Massage I 

HLT 180 

 

Therapeutic 

Massage II 

HLT 280 

 

Therapeutic 

Massage III 

HLT 281 

 

 

HEALTH INFORMATICS 

 Medical Office Assisting  

(Electronic Medical Records) 

 

DE  

Computer 

Literature 

ITE 115 

 

 

DE 

Keyboarding 

AST 101 

 

DE English 

11 

AST 107 

 

DE 

Biology 

BIO 100 

 

DE Medical 

Office 

Procedures I 

AST 271 

 

Records and 

Database 

Management 

AST 234 

 

Health Records 

Coding 

HIM 253 
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Advanced 

Coding and 

Reimbursement 

HIM 254 

 

Medical 

Terminology 

HLT 143 

 

 

 

Related Industry Certifications 

Students will have the opportunity to earn industry certifications in the following programs: 

 Therapeutic Services 

o Certified Respiratory Therapist (CRT) with completion of an associate degree 

o Registered Respiratory Therapist (RRT) with completion of an associate degree 

o National certification for Therapeutic Massage and Bodywork 

 Health Informatics 

o Certified Coding Associate ( CCA) 

o Certified Coding Specialist (CCS) 

o Certified Health Data Analyst (CHDA) 

o Certified Professional Coder (CPC) 

o Certified Professional Coder-Hospital Outpatient (CPC-H) 

In addition, a student in the Therapeutic Services Pathway for Respiratory Therapy will earn a 

Career Studies Certificate at the end of their senior year and will have all of the requirements to 

enter the associate degree program in the Respiratory Therapy or Nursing programs at SVCC. 
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Course Descriptions 

In addition to courses in English, mathematics, social studies, science, health and physical 

education, art, and world language, students in the Governor’s Health Sciences Academy will 

take the following health sciences related courses: 

Therapeutic Services 

 Title:   Career Studies Certificate in Health Sciences 

 Length: 27 credit hour program 

 Purpose: To prepare students to enter into a health science program area that  

   may include respiratory therapy, nursing, medical lab  

   technology or radiology technician. 
 

BIO 231-Human Anatomy and Physiology I  

Integrates the study of gross and microscopic anatomy with physiology, emphasizing the 

analysis and interpretation of physiological data. Prerequisites: one year of college 

biology and one year of college chemistry or divisional approval.  

 

BIO 232-Human Anatomy and Physiology II  

Integrates the study of gross and microscopic anatomy with physiology, emphasizing the 

analysis and interpretation of physiological data. Prerequisites: one year of college 

biology and one year of college chemistry or divisional approval. 

 

SDV 100-College Success Skills 

Assists students in transition to colleges. Provides overviews of college policies, 

procedures, curricular offerings. Encourages contacts with other students and staff. 

Assists students toward college success through information regarding effective study 

habits, career and academic planning, and other college resources available to students. 

May include English and mathematics placement testing. Strongly recommended for 

beginning students. Required for graduation. 

 

ENG 111-College Composition I 

Introduces students to critical thinking and the fundamentals of academic writing. 

Through the writing process, students refine topics; develop and support ideas; 

investigate, evaluate, and incorporate appropriate resources; edit for effective style and 

usage; and determine appropriate approaches for a variety of contexts, audiences, and 

purposes. Writing activities will include exposition and argumentation with at least one 

researched essay.   

 

 

 

http://courses.vccs.edu/courses/BIO232-HumanAnatomyandPhysiologyII
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PSY 230-Developmental Psychology 

Studies the development of the individual from conception to death.  Follows a life-span 

perspective on the development of the person's physical, cognitive, and psychosocial 

growth. 

 

HUM EEE-Humanities Elective 

 100 level or greater Humanities course. 

 

ENG 112-College Composition II 

Continues to develop college writing with increased emphasis on critical essays, 

argumentation, and research, developing these competencies through the examination of 

a range of texts about the human experience. Requires students to locate, evaluate, 

integrate, and document sources and effectively edit for style and usage. Prerequisite: 

Students must successfully complete ENG 111 or its equivalent, and must be able to use 

word processing software. 

 

ITE 115-Intro to Computer Applications 

Covers computer concepts and Internet skills and uses a software suite which includes 

word processing, spreadsheet, database, and presentation software to demonstrate skills. 

Recommended prerequisite:  keyboarding skills. 

 

SOC 200-Intro to Sociology 

Introduces fundamentals of social life. Presents significant research and theory in areas 

such as culture, social structure, socialization, deviance, social stratification, and social 

institutions.  

 Title:    Associate of Applied Science Degree in Respiratory Therapy 

 Length:   70 credit hours 

 Purpose:   The purpose of this curriculum is to prepare selected students for  

   employment as respiratory care practitioners and the Registry by the 

   National Board for Respiratory Care.  Employment opportunities for  

   respiratory care practitioners are available in hospitals, skilled nursing  

   facilities, physician offices, home care, and sales.  Students will take all of   

the courses listed above for the Career Studies Certificate in Health 

Sciences, and if they are going to enroll in the Associate of Applied 

Science Degree in Respiratory Therapy program after high school, they 

can also take the courses listed during their senior year.  Thirty-three of 

the required 71 credits needed will have been completed when students 

graduate from high school. 

 

RTH 101-Integrated Sciences for Respiratory Care I  

 Integrates the application of mathematics, chemistry, microbiology, physics, and  

 computer technology, the practice of respiratory care. 
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RTH 121-Cardiopulmonary Science I 

Focuses on pathophysiology, assessment, treatment, and evaluation of patients with 

cardiopulmonary disease.  Explores cardiopulmonary and neuromuscular physiology and 

pathophysiology.  

Title:     Career Studies Certificate in Massage Therapy 

Length:  22 credit hours 

Purpose:  Massage therapy is part of an increasing use of holistic and  

    traditional healthcare assessment and treatment.  This program  

    prepares the student to sit for the national certification exam for  

    therapeutic massage and bodywork.  Graduates work in  

    rehabilitation centers, doctors’ offices, wellness spas, and  

    nursing homes. 

PTH 151-Musculoskeletal Structure and Function 

Studies the human musculoskeletal system. Covers terms of position and movement, 

location and identification of specific bony landmarks, joint structure and design, 

ligaments, muscle origin, action and innervation, and emphasizes types of contraction.  

 

HLT 100-First Aid and Cardiopulmonary Resuscitation  
Focuses on the principles and techniques of safety, first aid, and cardiopulmonary 

resuscitation.  

 

HLT 110-Concepts of Personal and Community Health  

Studies the concepts related to the maintenance of health, safety, and the prevention of 

illness at the personal and community level. 

 

HLT 170-Introduction to Massage  
Introduces the student to the field of massage therapy. Student practices basic Swedish 

massage strokes, aromatherapy, effleurage, presage and friction, as well as indications 

and contraindications for massage.  

 

HLT 180-Therapeutic Massage I  
Introduces the student to the history of and requirements for massage therapy. Covers the 

terms and practice of massage with introduction to equipment, safety, and ethics as well 

as massage movements and techniques. Includes information about the benefits of 

massage, contraindications, client interview, client-therapist relationship, draping, good 

body mechanics, and anatomical landmarks. Basic massage techniques are blended into a 

relaxing, health-enhancing full-body session preparing the student for their student 

clinical experience.  

 

HLT 280 - Therapeutic Massage II  
Introduces the student to the history of and requirements for massage therapy. Covers the 

terms and practice of massage with introduction to equipment, safety, and ethics as well 

as massage movements and techniques. Includes information about the benefits of 

http://courses.vccs.edu/courses/HLT100-FirstAidandCardiopulmonaryResuscitation
http://courses.vccs.edu/courses/HLT170-IntroductiontoMassage
http://courses.vccs.edu/courses/HLT180-TherapeuticMassageI
http://courses.vccs.edu/courses/HLT280-TherapeuticMassageII
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massage, contraindications, client interview, client-therapist relationship, draping, good 

body mechanics, and anatomical landmarks. Basic massage techniques are blended into a 

relaxing, health-enhancing full-body session preparing the student for their student 

clinical experience.  

 

HLT 281 - Therapeutic Massage III  
Introduces the concept of consultation, client management, session design, and 

integration of specific therapeutic approaches into a full-body session. Students learn to 

give specific therapeutic attention to the regions of the back, neck, and torso. Using 

knowledge of muscle anatomy, students perform more advanced massage techniques to 

address hypertonicity, chronic ischemia, trigger points, fibrotic tissue, adhesions and scar 

tissue. Includes common clinical applications in the body regions covered and the 

integration of specific techniques into a full-body session.  

 

BUS EEE- Business Elective 

Recommend BUS 100 or BUS 200.  

 

 

Health Informatics 

Title: Medical Office Assisting Career Studies Certificate (Electronic 

Medical Records) 

 

 Length:  28 credit hours 

 Purpose:  The Medical Office Assisting Career Studies Certificate  

    (Electronic Medical Records) program provides the skills needed 

    to work as a receptionist or clerical office assistant in a medical 

    facility. Students will acquire skills in medical terminology,  

    medical office procedures, records management, health records  

    coding, electronic medical records, and basic computer  

    applications. 

 

AST 101-Keyboarding I 

Teaches the alphanumeric keyboard with emphasis on correct techniques, speed, and 

accuracy. Teaches formatting of basic personal and business correspondence, reports, and 

tabulation. A laboratory co-requisite (AST 103) may be required.  

 

AST 107-Editing/Proofreading Skills 

Develops skills essential to creating and editing business documents. Covers grammar, 

spelling, diction, punctuation, capitalization, and other usage problems.  

 

AST 271-Medical Office Procedures I 

Covers medical office procedures, records management, preparation of medical reports, 

and other medical documents. Co-requisite (AST 102) or equivalent.  

 

http://courses.vccs.edu/courses/HLT281-TherapeuticMassageIII
http://courses.vccs.edu/courses/AST101-KeyboardingI
http://courses.vccs.edu/courses/AST107-EditingProofreadingSkills
http://courses.vccs.edu/courses/AST271-MedicalOfficeProceduresI
http://courses.vccs.edu/courses/AST102
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AST 234-Records and Database Management 

Teaches filing and records management procedures using microcomputer database 

software. Incorporates both manual and electronic methods for managing information. A 

laboratory co-requisite (AST 235) may be required. 

 

BIO 100-Basic Human Biology 

Presents basic principles of human anatomy and physiology. Discusses cells, tissues, and 

selected human systems.  

 

HIM 253-Health Records Coding 

Examines the development of coding classification systems. Introduces ICD-9-CM 

coding classification system, its format,and conventions. Stresses basic coding steps and 

guidelines according to body systems. Provides actual coding exercises in relation to each 

system covered.  

 

HIM 254-Advanced Coding and Reimbursement 

Stresses advanced coding skills through practical exercises using actual medical records. 

Introduces CPT-4 coding system and guidelines for outpatient/ambulatory surgery 

coding. Introduces prospective payment system and its integration with ICD-9-CM 

coding.  
 

HLT 143-Medical Terminology I 

Provides an understanding of medical abbreviations and terms. Includes the study of 

prefixes, suffixes, word stems, and technical terms with emphasis on proper spelling, 

pronunciation, and usage. Emphasizes more complex skills and techniques in 

understanding medical terminology.  

 

ITE 115 - Introduction to Computer Applications and Concepts 

Covers computer concepts and Internet skills, and uses a software suite which includes 

word processing, spreadsheet, database, and presentation software to demonstrate skills. 

Recommended prerequisite: keyboarding skills.  

 

Materials and Equipment 

Materials and equipment for the Governor’s Health Sciences Academy will follow the state 

purchasing guidelines for both the school divisions and Southside Virginia Community College.  

The materials and equipment for the specific Therapeutic Services and the Health Informatics 

classes will be provided by SVCC.  The College uses Perkins funds and other grant funds to 

purchase equipment for the courses.  Equipment purchased through Perkins funds will meet all 

applicable grant regulations, as will funds from other grants. 

http://courses.vccs.edu/courses/AST234-RecordsandDatabaseManagement
http://courses.vccs.edu/courses/BIO100-BasicHumanBiology
http://courses.vccs.edu/courses/HIM253-HealthRecordsCoding
http://courses.vccs.edu/courses/HIM254-AdvancedCodingandReimbursement
http://courses.vccs.edu/courses/HLT143-MedicalTerminologyI
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Postsecondary Opportunities/Work-Based Learning Experiences 

Students in the Governor’s Health Sciences Academy have the opportunity to qualify for an 

Advanced Studies Diploma and earn the following diploma seals upon graduation:  Governor’s 

Seal, Board of Education’s Advanced Mathematics and Technology Seal, and the Board of 

Education’s Career and Technical Education Seal.  They also can qualify for the Early College 

Scholars Program. 

Upon completion of the Academy, students will have the skills they need to continue 

postsecondary opportunities with community colleges, four-year colleges and universities, as 

well as local programs including Southside Virginia Community College’s Associate of Applied 

Science. The Virginia Community College System has articulation agreements with all of the 

public senior institutions in Virginia. 

While in the Academy, students will have the opportunity to participate in the following work-

based learning experiences and college and career activities: 

 Earning a minimum of 15 or more postsecondary credits with Southside Virginia 

Community College  (See Appendix C-Southside Virginia Community College Dual 

Enrollment Agreement) 

 Extensive partnerships, internships, and job shadowing with local health care facilities 

 Integrated curriculum that helps students see connections among mathematics, science, 

English, and technology 

 School and college culture designed to develop students’ workplace readiness skills to 

meet industry needs 
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 Opportunities to learn about careers through mentors, career and technical  education 

student organizations, work site visits, guest speakers, internships, and job shadowing 

experiences 

 Participation in school and community Health Sciences showcase of activities. 

Rationale 

The Superintendents’ Region 8 school divisions (Amelia, Brunswick, Buckingham, Charlotte, 

Cumberland, Greensville, Halifax, Lunenburg, Mecklenburg, Nottoway, and Prince Edward), in 

partnership with Southside Virginia Community College will run the Governor’s Health 

Sciences Academy similar to the Governor’s School Program located on both campuses of 

SVCC.  It will operate for one-half of the school day and will be open to high school seniors. 

The Academy will focus on Therapeutic Services and Health Informatics during the first year.  

The courses will be delivered by college professors, in some cases online, or hybrid, as 

appropriate.  These programs will be delivered through comprehensive courses of study that 

prepare students for transition to postsecondary education and careers.  Before students join the 

Academy they are required to take the SVCC placement test and meet the required cut score. 

A study conducted by the Virginia Hospital Association of the needs in healthcare manpower in 

Virginia revealed a large disparity between supply and demand.  This disparity is expected to 

widen in all health services careers.  Respiratory therapy was identified as a high manpower need 

area in Virginia, with a 28 percent (faster than average) growth rate forecasted by the U.S. 

Bureau of Labor Statistics between 2010 and 2020. Factors in the SVCC service area that affect 

the need for respiratory therapy manpower include the increasing number of individuals with 

chronic obstructive pulmonary disease and asthma, the large number of smokers in the area, and 

the large number of aging members of the population. Together with this needs forecast and the 
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County Health Rankings online report provided by the Robert Wood Johnson Foundation,  the 

Governor’s Health Sciences Academy will develop a Respiratory Therapist program that will 

serve as a pipeline for the high schools that will identify, educate, recruit, and retain a diverse, 

appropriately geographically distributed and  quality work force.   

The chart below shows the counties that will be covered by the Health Sciences Academy and 

whether they are classified as Medically Underserved Areas (MUAs) as well as High Priority 

Target Areas (HPTAs) with patients with numerous diseases.  This information was gathered 

from the Health Chart Book at www.vahealthchartbook.org.  Also, the county’s Health 

Outcomes rankings and Health Factors from the Robert Wood Johnson Foundation for 2012 will 

be shown.  The Health Outcomes rankings are based on equal weighting of mortality and 

morbidity measures among cities and counties in Virginia.  The Health Factors rankings are 

based on weighted scores of four types of factors: behavior (tobacco use, diet & exercise, alcohol 

use, sexual activity), clinical (access to care, quality of care), social and economic, and 

environmental.  It is obvious by the high ranking that there is a need for health service workers. 

The same population will also be in need of massage therapy as they age and/or enter hospitals, 

nursing homes, rehabilitation centers, and wellness spas. 

 

County 

Medically 

Underserved 

Areas (MUAs) 

High Priority 

Target Areas 

(HPTAs) 

Health Outcomes 

Rankings 

(1-131) 

Health Factors 

Rankings 

(1-131) 

Amelia X X 82 84 

Brunswick X X 101 128 

Buckingham X X 98 94 

Charlotte X  114 89 

Cumberland X X 90 85 

Greensville X X 96 106 

Halifax X X 120 114 

Lunenburg X X 103 116 

Mecklenburg X X 99 111 

Nottoway X X 72 104 

Prince Edward X  107 109 

http://www.vahealthchartbook.org/
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According to the Occupational Outlook Handbook on the Bureau of Labor Statistics (BLS) Web 

site, employment in medical office assisting (electronic medical records) is expected to grow by 

21 percent from 2010 to 2020, faster than average for all occupations. The reason for the growth, 

according to BLS, is that demand for health services is expected to increase as the population 

ages.  An aging population will need more medical tests, treatments, and procedures.  This will 

also mean more claims for reimbursement from private and public insurance.  Additional 

records, coupled with widespread use of electronic health records by all types of health care 

providers, should lead to an increased need for technicians to organize and manage the 

associated information in all areas of the healthcare industry. According to Information Week 

(March 29, 2012), one of the hottest skill sets healthcare employers are looking for these days is 

someone who is trained in electronic medical records.  The U.S. Bureau of Labor Statistics says 

the demand for electronic medical records employees is predicted to rise by 20 percent from 

2008-18. 

Of the 50 largest employers in the Superintendents’ Region 8 school divisions, nine are either 

hospitals or nursing homes, according to the Virginia Community College System Community 

Profile from the Virginia Employment Commission (updated on February 21, 2013).  The same 

profile shows the healthcare occupation is the fourth largest among new hires by industry and the 

eighth highest (9.8 percent) in turnover.  In this region, 93,531 workers in health care are now 55 

and older and will be retiring soon.  The Virginia Employment Commission predicts that an 

additional 35.4 percent of health care and social assistance workers will be needed by 2020. 

Superintendents’ Region 8 is uniquely positioned to take full advantage of the high concentration 

of health services careers in this region. 
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The Bureau of Labor Statistics, U. S. Department of Labor, Occupational Outlook Handbook, 

2012-2013, says that Radiologic Technologists will earn $54, 340 per year and that the job 

outlook for 2010 to 2020 is 28 percent (faster than average).  The Department of Labor shows 

that Biological Technicians will earn $39,020 per year and the job outlook for 2010 to 2020 is 14 

percent (about as fast as average).  The Virginia Employment Commission, Economic 

Information Services Division, Virginia Job Outlook projected to 2018 shows Culinary Arts 

(Food Service Managers, Cooks, Institution and Cafeteria) being high-growth occupations and 

increasing by over 2,200 workers and earning anywhere between $23,100 to $49,200 per year 

depending on the area of employment. 

Goals and Performance Measures 

The goal of the Superintendents’ Region 8 Governor’s Health Sciences Academy is to provide 

expanded options for students’ health science literacy and other critical knowledge, skills, and 

credentials that will prepare them for high-demand, high-wage, and high-skills health sciences 

careers in Virginia. 

The following performance measures have been established by the Planning/Steering  

Committee: 

 Increase the number of students who have a grade-point average (GPA) of 3.0 over the 

next four years, using 2012-13 academic data for the baseline. 

 Increase the number of Academy students meeting the requirements of the Advanced 

Studies Diploma by 10 percent over the next four years, using 2011-12  academic data for 

the baseline. 
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 Increase the number of students taking dual enrollment courses by 10 percent over the 

next four years, using 2012-13 academic data for the baseline. 

 Increase the number of postsecondary credits earned through dual enrollment, Advanced 

Placement courses, and the Governor’s School of Southside Virginia by 5 percent over 

the next four years, using 2012-13  academic data for the baseline. 

 Ensure that 100 percent of students participate in work-based learning experiences, 

through strong partnerships with businesses and organizations. 

 Increase the number of students earning industry certifications by 10 percent over the 

next four years. 

 Increase the high school graduation rate of each division participating in the Academy by 

three percent over the next four years, using 2011-12 academic data for the baseline. 

 Reduce the high school dropout rate of each division participating in the Academy by two 

percent over the next four years, using 2011-12 academic data for the baseline. 

 Increase enrollment and retention in postsecondary education by five percent over the 

next four years by giving students the opportunity to earn dual enrollment credit.  After 

graduation from high school, Academy graduates will complete Career and Technical 

Education Follow-Up surveys to determine successful enrollment and retention in 

postsecondary institutions using 2012-13 data as the baseline. 

 Increase the proportion of students completing a college and career curriculum in high 

school by increasing enrollment and completion rates annually by five percent in 

specified career pathway Academy courses. 

 Reduce the proportion of students requiring remediation in college by five percent 

annually over four years by carefully monitoring student achievement and providing 
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academic support when necessary.  Success will be measured by the number of students 

who meet the basic college entrance criteria as determined by the Virginia Community 

College System.  A Comprehensive Learning Center will be available for Academy 

students and Academy graduates. 

 Increase the number of Academy graduates employed in high-wage, high-demand, and 

high-skill careers as identified by the Virginia Employment Commission over the next six 

years after high school.  Approximately 60 percent of Academy graduates will obtain 

employment within the identified career pathways and related occupations following 

postsecondary education. 

Baseline Data 

The charts listed below show baseline student data from 2011-12 and four-year projections for 

all the school divisions participating in the Academy.  This chart shows the increase of the 

school divisions’ graduation rate by three percent over the next four years. 

School 

Division’s 

Virginia On 

Time 

Graduation 

Rate 

2011-2012 Projections 

2013-2014 

Projections 

2014-2015 

Projections 

2015-2016 

Projections 

2016-2017 

Amelia 93% 93.70% 94.40% 95.11% 95.82% 

Brunswick 81.8% 82.41% 83.03% 83.65% 84.28% 

Buckingham 89.4% 90.07% 90.75% 91.43% 92.11% 

Charlotte 87.6% 88.26% 88.92% 89.59% 90.26% 

Cumberland 86.2% 86.65% 87.29% 87.95% 88.61% 

Greensville 88.9% 89.57% 90.24% 90.92% 91.60% 

Halifax 85.9% 86.54% 87.19% 87.85% 88.51% 

Lunenburg 79.2% 79.79% 80.39% 81.00% 81.60% 

Mecklenburg 87.9% 88.56% 89.22% 89.89% 90.57% 

Nottoway 84.9% 85.54% 86.18% 86.82% 87.48% 

Prince 

Edward 

84.7% 85.34% 85.98% 86.62% 87.27% 
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This chart shows the school divisions’ drop-out rate reducing by two percent over the next four 

years. 

School 

Division’s  

Drop-Out 

Rate 

2011-2012 Projections 

2013-2014 

Projections 

2014-2015 

Projections 

2015-2016 

Projections 

2016-2017 

Amelia 3.5% 3.48% 3.47% 3.45% 3.43% 

Brunswick 10.6% 10.55% 10.49% 10.44% 10.39% 

Buckingham 7.5% 7.46% 7.43% 7.39% 7.35% 

Charlotte 1.8% 1.79% 1.78% 1.77% 1.76% 

Cumberland 3.8% 3.78% 3.76% 3.74% 3.72% 

Greensville 9.5% 9.45% 9.41% 9.36% 9.31% 

Halifax 8.6% 8.56% 8.51% 8.47% 8.43% 

Lunenburg 10.8% 10.75% 10.69% 10.64% 10.59% 

Mecklenburg 7.9% 7.86% 7.82% 7.78% 7.74% 

Nottoway 8.1% 8.06% 8.02% 7.98% 7.94% 

Prince 

Edward 

8.4% 8.36% 8.32% 8.27% 8.23% 

This chart shows the school divisions’ Advanced Studies Diploma increasing by 10 percent over 

the next four years. 

School 

Division’s  

Advanced 

Studies 

Diploma 

2011-2012 Projections 

2013-2014 

Projections 

2014-2015 

Projections 

2015-2016 

Projections 

2016-2017 

Amelia 41.96% 43.01% 44.08% 45.18% 46.31% 

Brunswick 27.10% 27.78% 28.47% 29.18% 29.91% 

Buckingham 40.27% 41.27% 42.30% 43.35% 44.44% 

Charlotte 46.11% 47.26% 48.44% 49.66% 50.90% 

Cumberland 60.18% 61.68% 63.23% 64.81% 66.43% 

Greensville 38.95% 39.92% 40.92% 41.94% 42.99% 

Halifax 36.15% 37.05% 37.98% 38.93% 39.90% 

Lunenburg 37.86% 38.80% 39.78% 40.77% 41.79% 

Mecklenburg 43.52% 44.61% 45.72% 46.87% 48.04% 

Nottoway 46.75% 47.91% 49.12% 50.34% 51.50% 

Prince 

Edward 

31.58% 32.37% 33.18% 34.01% 34.86% 



19 
 

This chart shows the school divisions’ dual enrollment credits earned increasing by 10 percent 

over the next four years. 

School 

Division’s  

Dual 

Enrollment 

Credits 

Earned 

2011-2012 Projections 

2013-2014 

Projections 

2014-2015 

Projections 

2015-2016 

Projections 

2016-2017 

Amelia 178 182 187 192 196 

Brunswick 212 217 223 228 234 

Buckingham 302 310 317 325 333 

Charlotte 318 326 334 342 351 

Cumberland 271 278 285 292 299 

Greensville 371 380 390 399 410 

Halifax 1,827 1,872 1,919 1,967 2016 

Lunenburg 128 131 134 137 141 

Mecklenburg 870 892 914 937 960 

Nottoway 248 254 260 267 273 

Prince 

Edward 

276 283 290 297 304 

This chart shows the school divisions’ number of credentials passed increasing by 10 percent 

over the next four years. 

School 

Division’s  

Number of 

Credentials 

Passed 

2011-2012 Projections 

2013-2014 

Projections 

2014-2015 

Projections 

2015-2016 

Projections 

2016-2017 

Amelia 106 109 111 114 117 

Brunswick 201 206 211 216 221 

Buckingham 456 467 479 491 503 

Charlotte 129 132 136 138 142 

Cumberland 94 96 98 101 104 

Greensville 108 111 113 116 119 

Halifax 1,216 1,246 1,277 1,309 1,342 

Lunenburg 38 39 40 41 42 

Mecklenburg 728 746 765 784 802 

Nottoway 209 214 220 225 230 

Prince 

Edward 

208 213 219 223 229 
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Progress will be measured by grade reports in dual enrollment courses, health sciences courses, 

industry certification pass rates, number of postsecondary credits earned, internship and job 

shadowing student placements, division graduation index reports, student program enrollment 

reports, and student surveys. 

Program Evaluation 

The Region 8 Governor’s Health Sciences Academy will be evaluated by the Planning/Steering 

and Advisory Committees and various academic and career and technical education assessments 

to provide feedback and data for internal evaluation.  The Planning/Steering and Advisory 

committees will meet regularly throughout the development process and will continue with a 

specific and purposeful schedule once the Governor’s Health Sciences Academy is established.  

Each school division and Southside Virginia Community College will incorporate its 

instructional evaluation process into all health sciences programs and courses. 

Governor’s Exemplary Standards Award Program for Career and Technical Education 

The Region 8 Governor’s Health Sciences Academy will adhere to the Governor’s Exemplary 

Standards Award Program for Career and Technical Education.  The Academy is committed to 

promoting high academic standards and improving other measures of program quality while 

strengthening our business and community partnerships and aligning with postsecondary 

education and industry needs.  As we demonstrate relevant and positive outcomes, the Academy 

will share best practices with other programs striving for this designation.  The Academy will 

meet the following criteria for exemplary programs: 

 Program Excellence 

 Learning goals and objectives are clear, challenging, and measurable. 

 The program content aligns with learning goals and is accurate, current, and relevant. 



21 
 

 The program is aligned with academic standards. 

 The program is aligned with industry standards and validated by Virginia 

business/industry representatives. 

 Collaborations maintained with internal and external organizations as well as 

stakeholders who serve to strengthen the quality and effectiveness of the program. 

 Educational Significance 

 The program addresses important individual, societal, and business/industry needs. 

 The program contributes to educational excellence for all learners and leads to other 

positive results or outcomes. 

 The program design is innovative, dynamic, and reflects current research. 

 Evidence of Effectiveness and Success 

 The program makes a measurable difference in learning for all program participants. 

 The program exceeds identified performance goals. 

 A systematic evaluation process ensures the program’s continuous improvement. 

 The whole program, process, or significant elements of the program can be 

successfully implemented, adopted, or adapted in other educational settings. 

 

Operational Structure 

Governing Board 

Members of each school division’s administrative team and the vice president of adult education 

and grants as well as deans of instruction at each community college site will serve as the 

Governing Board for the Region 8 Governor’s Health Sciences Academy. Governing Board 

members will consist of the superintendent or his/her designee from each school division, the 
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high school principal from each division, the director of the  Governor’s School of Southside 

Virginia, the Region 8 Health Sciences Academy Planning/Steering Committee, the director of 

guidance services from each high school and the director of career and technical education from 

each school division.   

Planning/Steering and Advisory Committees 

The Region 8 Governor’s Health Sciences Academy Planning/Steering Committee is made up of 

three superintendents, the vice president of adult education and grants for SVCC, dean of 

instruction from each SVCC campus, SVCC dual enrollment coordinator, SVCC dean of health 

sciences, a representative from Piedmont Health District, Governor’s School director, SVCC 

director of transitional programs, a Community Memorial Health Center administrator, and 

SVCC grant writer.  This committee will oversee the responsibility for the design, 

implementation, and evaluation of all initiatives.  The chairperson of the committee, 

superintendent of Cumberland County Public Schools, will be responsible for the facilitation, 

coordination, and/or implementation of the Planning/Steering Committee recommendations. The 

Advisory Committee is made up of all 11 division superintendents, the members of the 

Steering/Planning Committee, and four additional health care facilities administrators. (See 

Appendix D-Planning/Steering Committee Agreement and Advisory Committee Agreement). 

Coordination 

The Superintendent of Cumberland County Public Schools will serve as the director of the 

Academy and will be assisted by the SVCC dual enrollment coordinator, the director of SVCC 

Governor’s School of Southside Virginia, and SVCC vice president of adult education and 

grants.  This position will report to the Planning/Steering and Advisory Committees. 
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Director Responsibilities 

The Region 8 Health Sciences Academy director will serve as a facilitator and/or coordinator of 

the Health Sciences Academy partners and the Virginia Department of Education (VDOE)  and 

will be responsible for the design, implementation, coordination, evaluation, and reporting of the 

Governor’s Health Sciences Academy. 

Responsibilities of the Region 8 Governor’s Health Science Academy’s director will include, but 

are not limited to, the following: 

 Facilitate the Region 8 Governor’s Health Science Academy Steering/Planning and 

Advisory Committees regarding the design and implementation process. 

 Serve as a primary contact to the Virginia Department of Education. 

 Develop Academy marketing materials, Web site, and forms. 

 Assist with scheduling and coordination of events with sponsoring partners. 

 Coordinate the application and selection process for the Academy. 

 Serve as liaison with colleges and universities in the development and oversight of dual 

enrollment courses. 

 Facilitate business and organizational participation and support of the Academy. 

 Prepare and monitor the budget related to the Academy and information requested by the 

VDOE, submit state reports, manage program data, and demographics as related to 

defined Governor’s Health Sciences Academy outcomes in coordination with other 

partners. 

 Coordinate the Governor’s Health Sciences Academy staff development activities with 

Southside Virginia Community College. 

 



24 
 

Administrative Procedures 

Staff Selection and Evaluation 

Direct supervision of the Governor’s Health Sciences Academy instructional faculty for dual 

enrollment courses will be handled according to the policies and procedures set by each school 

division.  Courses taught at Southside Virginia Community College will be handled according to 

the policies and procedures set by SVCC.  Personnel will be hired who meet the Virginia teacher 

licensure requirements and/or postsecondary qualifications.  Where applicable, teachers must 

have industry-specific education with training and experience, including industry certification.  

Staff will be evaluated according to the human resources policies of each school division and the 

community college.  

Staff Development 

All teachers and school counselors will be given the opportunity to participate in engaging health 

sciences professional development activities to assist in providing high-quality instruction and 

guidance to prepare students for the Academy coursework.  Teachers will participate in summer 

institutes, conferences, workshops, and in-building professional development opportunities to 

expand their use of project-based and experiential learning strategies. Teachers will be required 

to integrate the content and strategies they have learned into classroom modules and lessons.  

Opportunities for learning during the school year will be provided through observations of 

classroom instruction.  Follow-up activities and resources will be provided and communicated 

with teachers.  Training will support research-based instructional strategies.  Where applicable, 

business partners will also assist in providing teacher training.  Teachers will collaborate with 

postsecondary and business partners to create real-world learning opportunities for students to 

apply what they have learned. 
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Parent, Student, and Community Involvement 

Parents, students, and the community will be actively involved in the Governor’s Health 

Sciences Academy program planning.  Student and parent informational workshops, parent-

teacher conferences, college visits, and business partnerships will be among the resources used to 

encourage student, parent, and community involvement with Academy initiatives. Beginning in 

middle school, all students will have the opportunity to learn about the Academy and take site 

tours to the community college.  Students will complete interest inventories in middle school and 

throughout high school, under the guidance of school counselors, career coaches, and classroom 

instructors who will monitor individual career pathways identified by students.  During high 

school, students will work with school counselors to complete career assessments and create 

academic and career plans outlining intended courses of study.  These career plans will be 

reviewed annually prior to course registration and adjusted as needed to meet the needs and 

interests of the student.  Postsecondary pathways will also be reviewed and discussed.  School 

admission requirements, industry certifications and credentialing options, career studies, 

associate or technical college degrees, and advanced college degree programs will also be 

reviewed with students and parents. Local businesses and educational institutions will be 

instrumental in providing health sciences resources and opportunities for students enrolled in the 

Academy, while providing data that will be essential to ensuring that Academy program options 

are aligned with postsecondary education and industry needs. 

Student Enrichment Opportunities/Summer Experiences 

Rising seniors will be given opportunities during the summer to meet with and shadow 

businesses and industries in their chosen career pathway.  The job shadowing will be organized 

through Southside Virginia Community College instructors in health services.  Rising seniors 
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will be given opportunities to visit the SVCC campus during the summer and meet the 

instructors that they will have in the fall.  They will also be given the opportunity to participate 

in a two-day Health Sciences Fair on the SVCC campus.  This event will also be open to middle 

school students and ninth and tenth graders.  The counselors from each school will be invited to 

attend the event with the students.  Parents and students will be invited to participate in a 

program planned on the first night of the event in which partnering health care facilities will 

explain to the students and their parents the career opportunities in the health sciences. 

Student Recruitment, Selection Criteria, and Admission Procedures 

Student recruitment will be the responsibility of the Region 8 Governor’s Health Sciences 

Academy director and members of the Planning/Steering  and Advisory committees.  

Recruitment will begin at the middle school level in grades seven and eight.  Visits to the middle 

schools, along with parent information nights, open houses, mentorship programs, and school- 

related functions are conducted to expose students and parents to opportunities that are available 

when the students reach high school.  Of course, eligible high school students in the division will 

also be recruited.  All students interested in participating in the Governor’s Health Sciences 

Academy at the high schools will be required to complete a Governor’s Health Sciences 

Academy application (see Appendix E-Region 8 Governor’s Health Sciences Academy Student 

Application).  

Students who apply to the Academy will be required to meet the following criteria to be accepted 

in the program: 

 Applicants must have completed Algebra I, Geometry, Algebra II, and Biology, and 

Chemistry for Respiratory Therapy applicants prior to the beginning of the term. 
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 Maintain a minimum 3.0 grade-point average for Respiratory Therapy program and a 2.5 

grade-point average for Therapeutic Massage and Medical Office Assisting (Electronic 

Medical Records programs).  We are striving to assist the average student who needs to 

focus on a career pathway that will lead to employment or further postsecondary studies.  

Students are expected to have a grade-point average of 3.0 or higher upon completion of 

the requirements for the Career Studies Certificate. 

 85
th

 percentile ranking or higher on one or more of the following on a recent standardized 

norm-reference test: 

 Complete Composite 

 Mathematics 

 Science 

 A recommendation from two teachers who believe the pupil would qualify, except for 

unusual situations or conditions. 

Students who are selected for the Academy will be required to meet the following criteria to 

complete the program successfully: 

 Maintain a minimum 3.0 grade-point average for Respiratory Therapy program and a 2.5 

grade-point average for Therapeutic Massage and Medical Office Assisting (Electronic 

Medical Records programs) 

 Take the required dual enrollment courses at their home schools 

 Complete a health sciences work-based internship or job shadowing (minimum of 15 

hours) 

 Complete course with a specific pathway in health sciences 

 Earn an industry certification or at least 15 transferrable college credits. 



28 
 

Student Code of Conduct, Attendance, and Safety 

The Region 8 Governor’s Health Sciences Academy’s student discipline, attendance, and safety 

policies will be handled according to the policies and practices of the school divisions and/or the 

provider of services (e.g., colleges/universities, business partners). 

Transportation 

Transportation will be provided by each school division’s Department of Transportation and will 

be in compliance with all applicable federal and state regulations.  All students who are accepted 

into the Governor’s Health Sciences Academy will be provided daily transportation to SVCC. 

Fiscal Agent/Certificates of Insurance 

The fiscal agent for the Region 8 Governor’s Health Sciences Academy will be Cumberland 

County Public Schools (see Appendix F-Cumberland County Public Schools Certificate of 

Liability Insurance). 

Budget 

All start-up expenses required for the Region 8 Governor’s Health Sciences Academy were 

incurred with the establishment of the Governor’s School of Southside Virginia.  Funding for the 

Governor’s Health Sciences Academy will be secured through each participating school division.  

In addition to the school divisions’ resources and grants, in-kind donations from business 

partners will also be used to supplement the program.  Equipment and software updates will be 

funded through the Career and Technical Education budget and Perkins funds (see Appendix G-

Budget and Budget Narrative) 
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Partnership Capacity/Memorandum of Agreement (MOA) 

Business and industry, the public school divisions, postsecondary institutions, and the Workforce 

Investment Board will be among the partners of the Region 8 Governor’s Health Sciences 

Academy.  Their role will be to support the goals of the Academy and to provide health sciences 

resources and opportunities for students enrolled in the program.     

A written MOA outlining ways in which community resources will contribute to the Governor’s 

Health Sciences Academy to broaden the scope of students’ educational experiences will be 

signed by all current and future partners.  This MOA outlines responsibilities for each of the 

partner groups, including all participating school divisions in Region 8, local business and 

industry partners, and postsecondary institutions.  

The Region 8 Governor’s Health Sciences Academy has formed strategic partnerships with local 

businesses, institutions of higher education, and work force development agencies to ensure that 

our students are prepared to meet the future regional work force demands in health sciences.  

Participating Superintendents’ Region 8 school divisions, in partnership with Community 

Memorial Healthcenter, Halifax Regional Hospital, Southern Virginia Regional Medical Center, 

Woodlands, Centra Southside Community Hospital, South Central Workforce Investment Board 

Region VIII, Piedmont Health District, Southside Area Health Education Center and Southside 

Virginia Community College, have developed the Governor’s Health Sciences Academy to 

advance the mission of ensuring that students are equipped with the skills they need to be 

globally competitive in the 21
st
 century while focusing on careers in health sciences (see 

Appendix H-Partnership Capacity/Memorandum of Agreement). 
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Statement of Assurances 

A statement of assurances has been signed by Cumberland County Public Schools’ 

superintendent on behalf of the Governor’s Health Sciences Academy stipulating that the 

Planning/Steering Committee for the Region 8 Governor’s Health Sciences Academy has 

reviewed provisions of Administrative Procedures Guide for the Establishment of Governor’s 

Health Sciences Academies and agrees to follow the guidelines set forth in the document (see 

Appendix I-Statement of Assurances). 
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